BRANDERMILL COMMUNITY ASSOCIATION

RESOLUTION ADOPTING A CODE OF CONDUCT AND ETHICS
WHEREAS, Brandermill Community Association Bylaws grant to the Board of Directors (“Board”) all of the powers necessary to manage and control the affairs of the Association; 

WHEREAS, the Board deems it appropriate to adopt a formal Code of Conduct and Ethics that shall be applicable to all staff and volunteers of the Association including the Board of Directors, Committee Chairs, and Committee members; and 

WHEREAS, it is the intent of the Board that this Code of Conduct and Ethics shall be applicable to all Committees, subcommittees, Task Forces, and Councils of the Association until such time as this is amended, or rescinded by the Board of Directors.

NOW THEREFORE BE IT RESOLVED, the Board hereby adopts the Code of Conduct and Ethics set forth in Exhibit A.
President’s And Secretary’s Certification: the undersigned, respectively being the President and Secretary of Brandermill Community Association, a Virginia not for profit corporation, certify that the foregoing Resolution was approved and adopted by the Board of Directors of the Association, at a duly called and held meeting of the Board of Directors of the Association on __________________________, 2008, and in witness thereof, the undersigned have subscribed their names.
Brandermill Community Association, a Virginia not-for-profit corporation,

By: ___________________________________


 Joel Bradner, President

Attest:

By: ___________________________________

 
 Jane Pritz, Secretary
Code of Conduct and Ethics

1. It is recognized that many ongoing clients, vendors and suppliers consider reasonable gifts and entertainment as an accepted business practice without any intent to unduly influence the judgment of the Committee Chairperson or members. Nevertheless, it is the policy of the Brandermill Community Association to not permit the acceptance by members of the Board, officers, and committee members of gifts, entertainment or other favors from existing or prospective clients, vendors or suppliers.

2. Cash gifts of any amount are unacceptable. Gifts of a value not to exceed fifty (50) dollars, and of personal nature, may be given as a token of friendship on special occasions such as Christmas, a job promotion or length of service award of the member.

3. A Committee Chair will undertake only those responsibilities and assignments that he/she can reasonably expect to perform adequately. It is expected that all Committee Chairs will make every effort to attend all meetings of their committees.

4. No Committee member will defame, in any way, any Director, Officer, Committee member, Association member, staff member or property owner so long as they are registered as members of an approved BCA committee. Should any committee member violate this clause, at the discretion of the Board, such person may be removed from the committee and restricted from future BCA committee participation

5. Committee members shall not knowingly misrepresent facts to Association members. 

6. Committee Member shall not use their position to intimidate or make threats of actions against Association members in regards to Rules and Regulations of the Association. All such matters are to be handled in the normal manner through the Association Staff or appropriate Committee. 

7. Committee Members shall not individually or collectively impede or obstruct a contractor implementing a contract in progress. All communications with contractors of the Association regarding the engagement of such contractor with the Association shall go through the Community Manager or the Association President, unless prior authorization is granted.

8. Committee Members shall not individually or collectively impede or obstruct the system of management established by the Board and Community Manager. A member will comply with all operating standards (internal operating procedures) that are in force or may from time to time be promulgated by the Board of Directors and Community Manager. 

9. No Committee Chair or Committee Member may use any funds being held for Association business for personal use. 

10. No Committee Chair or member will interfere with the duties of any staff member of the Association. All Committee Chairs shall exhibit professional courtesy to all Association staff. 

11. A Committee Chair should not, in the regular course of business, disclose information about the Association's legitimate activities unless they are already known by the members, or are part of the Association's records. In the normal course of business, a Committee Chair should treat as confidential all matters involving the Association until there has been general public disclosure or unless the information is a matter of public record (i.e., reported in the minutes) or common knowledge. The individual Committee Chair is not a spokesperson for the Association, and thus disclosure to the public of Association activities should be made only through the Association's designated spokesperson, usually the President or Community Manager. This presumption of confidential treatment should apply to all current information about legitimate Committee or Association activities. All information learned or discussed at an Executive Session of the Board, is privileged and confidential and is not to be publicly discussed until such information becomes part of the Association's public records. 

